




White/Black Gap in NAEP Scores 



















Oppositional Culture Theory 
Ogbu (1978; 1990; 1991) 

As opposed to voluntary minorities who are 
optimistic about their chances for success,  
involuntary minorities (Blacks, Mexican 
Americans, Native Americans) recognize 
their position of structural inequality vis-à-
vis dominant group (whites).  In response to 
this they develop an oppositional orientation 
toward dominant institutions (e.g., schools), 
disengage from them, and limit their effort 
to succeed in them. 

















“In our search for the solution to the 
problems of educational inequality, 
our focus was almost exclusively on 
the characteristics of the children 
themselves.  We looked for sources 
of educational failure in their homes, 
their neighborhoods, their language, 
their cultures, even in their genes.  In 
all our searching we almost entirely 
overlooked the possibility that what 
happens within schools might 
contribute to unequal educational 
opportunities and outcomes.”   

Jeannie Oakes 1985.  Keeping Track:  xiv 



Riverview School Demographics: 2005 – 2006 

Students Teachers 
White 1,471 46.5% 166 73.8% 

Black/ African American 1,193 37.7% 46 20.6% 

Hispanic 314 9.9% 8 3.6% 

Asian / Pacific Islander 95 3.0% 5 2.0% 

Native American 6 0.2% 0 0.0% 

Multiracial/Ethnic 85 2.7% n/a n/a 

TOTAL 3,164 100.0% 225 100.0% 



Riverview Metro State 

White 96.6% 79.0% 92.3% 

Black/ African American 88.6% 73.9% 78.3% 

Hispanic 70.8% 70.7% 77.1% 

Asian / Pacific Islander 87.5% 85.7 94.1% 

Native American n/a 77.1 80.5% 

Multiracial/Ethnic 85.2% n/a 88.2% 

Riverview Graduation Rates, 2005 – 2006 









11th Graders Meeting or Exceeding Math and 
Reading Standards on State Achievement Exam 

(Prairie State Achievement Test 2005-06) 

















It’s always a negative or a disadvantage to be 
being black and [its] always been like that, and 
I don’t really think it’s going to change that 
much…black people probably have to work 
harder to be whatever they want to be.  
(Keisha, 10th grade Black student) 



























Socially significant 
characteristics 

Social rewards 

Behavioral 
interchange 

patterns 

Performance 
expectations 

Behavioral 
inequalities/ status 

hierarchies 

The formation of performance expectations and 
status hierarchies  

(From:  Correll and Ridgeway 2003) 











I’m white, so I’m expected to be smarter. 
Usually, when someone sees me, they always 
think I’m smarter than most people. …I think 
that usually the perception is … that Black 
people are dumber than White people and 
Hispanics are not as smart as everyone else. 
… So if you have a really smart 
Black person, that’s when you see the most, 
“That’s weird.” In one of my classes, there’s 
one black kid in the entire class; there’s zero 
Hispanics. It’s all just white people. And that’s, 
it’s weird. 

– Gabe, upper-middle class White 3.2 GPA 







JOAN CRISTY: if a new kid comes in the class and they’re any 
other…race, [kids will say] “You don’t belong here.  This is the black 
class.”…And they’ll hang outside in the hallways until after the bell. 
And it’s not because they’re trying to be to be a jerk and push the 
limits, it’s because they don’t want to be identified. 

INTERVIEWER: They don’t want people to know they’re coming in 
this room?  

JOAN CRISTY: Um hum (affirmative). And I don’t think it’s just 
because of Special Ed, I also think it has to do with race and just like 
see we’re all put in a box. And that’s because they’re not fortunate 
to be in a lot of classes where they’re all mixed. They don’t see that 
just because of the nature of things.  But they kind of… “it’s black 
and we’re dumb.”  So something has been taught, something has 
gone to them through their educational experience which is just so 
painful. You know? And yet – then on the other side, you know, the 
Latino kids or the white kids who also are in Special Ed, they have 
the same thing and it’s just simply because they know they’re in 
different classes. “I’m different,” they just happen to associate 
it with their individuality. 












